NEWS 
blacknew UNITED STATES 


DEPARTMENT OF LABOR 
Office of Information 

and Public Affairs 
Washington, D.C. 

20210 


WEEK OF NOVEMBER 11, 1985 


IN THIS ISSUE: 


BLACK UNEMPLOYMENT RATE DOWN IN OCTOBER 
FOR BLACK ADULT WOMEN ONLY 


FEDERAL GOVERNMENT IS ONLY ONE ELEMENT NEEDED TO 
PROVIDE MINORITY, DISADVANTAGED YOUTH WITH JOB SKILLS 


BLACK, OTHER NEW JERSEY WORKERS GET ASSISTANCE 
UNDER REEMPLOYMENT DEMONSTRATION PROJECT 


WEEKLY EARNINGS OF BLACK WAGE AND SALARY WORKERS 
ALMOST UNCHANGED IN THIRD QUARTER 1985 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


listed below. 


Region I...... 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V..... ° 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


-- John M. Chavez 
Room 1700 
JFK Federal Bldg. 
Boston, 


MA 02203 
-6767 


Chester Fultz 

Room 3580 

1515 Broadway 

New York, NY 10036 
212-944-3435 


John P. Hord 
Room 2460 
3535 Market Street 


Philadel phia, PA 19104 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, GA 30367 
404 -B8T -4495 


-» John D. Mellott 
Room 674 
230 S. Dearborn Street 
Chicago, IL 60604 
-3 53-6976 


Raptee Vio. tisidnicccece 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII.......... 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Sherrie Moran 


Room 220 

555 Griffin St. 
Dallas, TX 75202 
214-767-4776 


Patrick A. Hand 


Room 2509 
Federal Office Bldg. 
911 Walnut St. 


Kansas oe M 64106 


-Ernest E. Sanchez 


Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303 844 4235 


Joe B. Kirkbride 

Room 11003 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, CA 94102 


Mike Shimizu 

Room 3086 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206 442-7620 





Week of November 11, 1985 


BLACK UNEMPLOYMENT RATE DOWN IN OCTOBER 
FOR BLACK ADULT WOMEN ONLY 


WASHINGTON -- The unemployment rate for black workers edged down in — 
October to 15.0 percent from 15.3 in September, the Bureau of Labor Statistics 


of the U.S. Department of Labor reported. 


The drop in the black unemployment rate was experienced by black adult 
women only, + jobless rate edged down from 13.8 to 12.1 percent in October. 


j t 
The jobless rate for black adult men moved up from 13.4 to 14.0 percen 
over the sent. Meanwhile, the jobless rate for black youth edged up from 38.3 


to 39.7 percent. 


The overall unemployment rate was 7.0 percent, and the civilian worker 
rate was 7.1 percent; both were the same as in September. 


Civilian employment--as measured by the monthly survey of 
households--rose by 325,000 in October to 107.9 million. The number of 
nonagricultural wage and salary jobs--as measured by the monthly survey of 
establishments-~advanced by 415,000, with employment gains widespread among 
industries. 


Unemployment (Household Survey Data) 


Unemployment was unchanged in: October at 8.3 million, seasonally 
adjusted. The unemployment rate for the civilian labor force was 7.1 
percent, also unchanged over the month but slightly below the levels 
prevailing earlier in the year. Although the overall unemployment rate was 
stable in October, there was a decline in the rate for adult women (to 6.4 
percent) that was balanced by a sharp increase in the rate for teenagers 
(20.1 percent). 


A decline in the number of unemployed who were reentering the labor 
force was matched by an increase among those who were seeking their first 
jobs. Together, these two groups accounted for 40 percent of the 
unemployed; job losers accounted for almost 50 percent, and job leavers a 
little more than 10 percent. Both the mean and median duration of 


unemployment, at 15.3 and 7.1 weeks, respectively, indicated little change 
in the amount of time the unemployed had been jobless. 


The Civilian Labor Force and Employment (Household Survey Data) 


The civilian labor force grew by 340,000 to 116.2 million (seasonally 
adjusted) in October. The gain was the result of small increases 
distributed among all three major age/sex groups. Over the year, the 


civilian labor force has grown by 2.1 million, or 1.8 percent. 


At 60.3 percent in October, the employment-population ratio matched 
its record mark attained in March. The over-the-month employment gain of 
325,000 occurred primarily among adult women. 
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Over the year, there was an increase of 2.2 million in the number 
employed. More than half of the increase was among managers and 
professionals, and there were also strong gains among administrative 
support workers. On the other hand, there has been an over-the-year 
decline in the number of employed machine operators, assemblers, and 
inspectors, reflecting the decline in manufacturing employment during the 
January~September period. : 


Industry Payroll Employment (Establishment Survey Data) 


Total nonagricultural payroll employment rose by 415,000 in October, 
seasonally adjusted, to a level of 98.5 million. Job gains were 
widespread, with 64 percent of the 185 industries in the BLS index of 
diffusion registering increases. This is in marked contrast with the 
previous month, when less than half of the industries showed advances. 


Employment in the service-producing sector continued to climb. The 
largest gain--150,000 jobs--took place in the services industry, with 
sizeable increases in business and health services. Employment also rose 
in retail trade, wholesale trade, and finance, insurance, and real estate. 


The number of workers on manufacturing payrolls rose by 60,000 
(seasonally adjusted), as seasonal job losses in October did not fully 
materialize. Factory jobs had declined by 330,000 between January and 
September. Improvements in October were generally small and widespread 
throughout manufacturing, with larger increases occurring in lumber and 
wood products and rubber and plastics. Elsewhere in the goods-producing 
sector, construction jobs continued to advance and employment in mining was 
virtually unchanged over the month. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on 
private nonagricultural payrolls edged down in October to 35.0 hours. The 
manufacturing workweek remained at the previous month’s high level of 40.7 
hours, while factory overtime rose slightly to 3.4 hours. 


The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonagricultural payrolls rose 0.3 percent, seasonally 
adjusted, to 117.3 (1977=100), as the large gain in employment more _ than 
offset the slight decline in hours. Also reflecting October’s job growth, 
the manufacturing index rose 0.5 percent to a level of 93.8; despite the 
increase, the manufacturing index was still well below its year-ago level. 
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Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings were unchanged in October, and weekly earnings 
declined 0.3 percent, after adjustment for seasonality. On an unadjusted 
basis, hourly earnings fell 2 cents to $8.65. Weekly earnings, which were 
also affected by the shorter workweek, declined $2.43 to $302.75. Over the 
past year, hourly earnings increased 25 cents, while weekly earnings 
advanced $7.91. 


The Hourly Earni Index (Establishment Survey Data 


The Hourly Earnings Index (HEI) was 166.7 (1977=100) in October, 
seasonally adjusted, an increase of 0.1 percent from September. For the 12 
months ended in October, the increase was 3.2 percent. The HEI excludes 
the effects of two types of changes unrelated to underlying wage rate 
movements--fluctuations in manufacturing overtime and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI 
increased 0.3 percent during the 12=month period ended in September. 


Improved Population Estimates for the Household Survey 


Effective with data for January 1986, two technical changes will be 
introduced in the population estimates used as controls for the household 
survey. One will reflect an explicit allowance for undocumented immigrants 
since’ 1980 (largely Hispanic). This change will be offset somewhat by an 
improved estimate of emigration from the United States, also since 1980. 
The net effect of these adjustments will be to increase the working age 
population by roughly 300,000. For the population as a whole, this should 
have little effect on the data. The adjustment for the Hispanic-orgin 
population, however, may be much larger. If this is the case, BLS will 
revise the data back to 1980. 
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FEDERAL GOVERNMENT IS ONLY ONE ELEMENT NEEDED TO 
PROVIDE MINORITY, DISADVANTAGED YOUTH WITH JOB SKILLS 


WASHINGTON -- Roger D. Semerad, assistant secretary of labor for employment 
and training, told a group of Protestant lay leaders that “the federal government 
is only one of the key elements needed to provide disadvantaged youth who have 
dropped out of school and the job market with the necessary skills to obtain 
gainful employment." 


Addressing the group at a White House briefing, the new assistant secretary, 
making his first official appearance since his confirmation by the Senate, told 
the group that "we can meet the challenge of youth unemployment only by combining 
all our public and private sector resources. 


Addressing the group at a White House briefing, the new assistant 
secretary, making his first official appearance since confirmation by the 
Senate last week, declared “the federal government is only one of the key 
elements needed to provide disadvantaged youth who have dropped out of school 
and the job market with the necessary skills to obtain gainful employment. 


"At the turn of the century, this country's business community will need 
every available working-aged American. However, if the public and private 
sectors fail to tackle the education and training problems of our young 
dropouts, particularly minority youth, we will see the business community 
try to turn increasingly to imported workers. The resulting economic problems 
in America will, in turn, create a major social crisis. A substantial increase 
in crime, drug and alcohol abuse and welfare dependency will be the result. 


"Let's help those young Americans who are looking for productive lives 
now. As we continue to debate, they grow more susceptible to persistent, 
long term joblessness. Currently, our youth suffer an unemployment rate of 
2 1/2 times that of adults. For disadvantaged minority dropouts, the picture 
is even bleaker. They make up over 60% of long term youth unemployment. 


“While we at the Department of Labor can't provide a quick fix solution, 
we do know some things that work, such as the Job Training Partnership Act 
(JTPA). Intensive skill training, work experience programs and remedial 
-education have been successful tools in getting young dropouts into the 
mainstream workforce through JTPA and other programs. In addition to skill 
related training, such support programs as work readiness training, motivational 
activities, counseling and child care for teen parents have proven effective 
in getting many of the hard to employ dropouts back in the job market. But 
we must do more and with your help, we will. 


“Reducing the youth unemployment has no federal government quick fix 
solution. I've been involved with youth unemployment for eleven years, and 
I believe that most of the problems can be solved at the local level, where 
leaders in business, education, job training and others can become partners 


in setting up alternatives that work, such as school-t iti 
. -to-work transition 
seasvenate and competency based instruction. No one can afford to sit 
ack and hope that the youth unemployment problem will go away. 


"We should ask ourselves whether our communities have ad 
equate! 
ee the problem. I urge you to go back to your states and os Sn 
and look at what more can be done to move the Chronically unemployed youth 
population into a full productive work life. 


“John D. Rockefeller said ‘the world owes ever i 
, y Man an opportunity to 
make a living.’ I say we owe our youth an adeaqu 
< bend end then 0 10k" y quate training opportunity 
### 
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BLACK, OTHER NEW JERSEY WORKERS GET ASSISTANCE 
UNDER REEMPLOYMENT DEMONSTRATION PROJECT 


WASHINGTON -- Secretary of Labor William E. Brock announced that New Jersey 
has been selected as the site for an experimental $5.2 million Unemployment 
Insurance Reemployment Demonstration Project that will provide assistance to 
approximately 4,000 workers, including blacks, who have been "displaced" due to 
changes in market demands for their services. 


U.S. Department of Labor funds will be used by the department's Unemployment 
Insurance (UI) service in cooperation with New Jersey's Department of Labor to 
provide UI claimants who are displaced workers with upgraded reemployment services 
to reduce the duration of their unemployment and, in some cases, increase workers’ 
wage levels when they are reemployed. 


The cooperative program will occur in up to 12 of New Jersey's 39 local 
unemployment insurance offices. Once the program is underway, dislocated workers 
and others claiming UI benefits for: the first time will be evaluated for 
participation in the pilot program. Individuals will be provided intensive job 
search assistance, upgraded retraining for new jobs or increased relocation 
assistance and incentive wage subsidies. 


_ UI local offices in the project will computerize the work experience and 
skills of jobless persons filing for unemployment insurance benefits to identify 
the so-called displaced worker. Those identified as qualified will then be 
provided the additional reemployment services the project seeks to demonstrate. 


"The demonstration project results will be used to determine the feasibility, 
effectiveness and potential design of a national program to reemploy dislocated 
UI claimants as well as other jobless individuals," said Secretary Brock. 


New Jersey Governor Thomas H. Kean said he was "pleased that New Jersey's 
displaced workers will be the first in the nation to participate in a program 
designed specifically to assist them. 


"We in New Jersey have a long standing committment to do all in our power 
to provide employment opportunities to all who need and want jobs. I am happy 
that our State was chosen for this project because it will'enable us to provide 
even more assistance in the area of training and retraining to those workers who 
had the misfortune of losing their jobs because of changes in market conditions." 
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WEEKLY EARNINGS OF BLACK WAGE AND SALARY WORKERS 


ALMOST UNCHANGED IN THIRD QUARTER 1985 


WASHINGTON -- Median weekly earnings of full-time black wage and salary 
workers were almost unchanged in the third quarter of 1985, compared with a year 
earlier, the U.S. Department of Labor's Bureau of Labor Statistics (BLS) reported. 


BLS said the median figures were $269 for the third quarter of 1984 and $270 
for the third quarter of 1985. 


The median weekly earnings of black men who worked full time were $301, 73 
percent of the rate for white men ($412). The median rate for black women ($242) 
was 86 percent of that for white women ($280). Hispanic men earned about the 
same as black men, but Hispanic women earned less than black women, BLS said. 


The median usual weekly earnings of black part-time workers were $92, compared 
to $100 for whites. Median weekly earnings of black men and women who worked part- 
time were $94 and $19 respectively. 


A sharp over-the-year gain in median usual weekly earnings of full-time wage 
and salary workers was double the rise in consumer prices. At $347 in the second 
quarter of 1985, median weekly earnings were $24 higher--7.4 percent--than a year 
earlier. During the same period, prices as measured by the Consumer Price Index 
for All Urban Consumers rose by 3.7 percent. 


Data on usual weekly earnings are collected as part of the Current 
Population Survey, a nationwide sample of households in which respondents 
are asked how much each wage and salary worker usually earns per week. 
(See explanatory note on page 3.) Other second-quarter highlights are: 


--Median weekly earnings of the Nation’s 76.8 million full-time workers 
were $347--$408 for men and $280 for women. 


--The ratio of female-to-male earnings was 67 percent among workers 25 
years and over, but the gap was considerably smaller for youth 16-24 years 
of age. For both age groupings, the female-male earnings gap was smaller 
among blacks and Hispanics than among whites. 


—-Among the major occupational groups, workers in executive, 
administrative, and managerial jobs earned the most ($494), closely 
followed by those in professional specialty jobs ($483). Service workers 
($219)--particularly those with private household jobs ($138)--and workers 
in the farming, forestry, and fishing group ($202) earned the least. Men’s 
highest earnings were in the executive, administrative, and managerial 
occupations, while women’s earnings were highest in professional specialty 
jobs. 


of the 17.4 million part-time workers were 
and their 


—Median weekly earnings 
$94. Women predominated among part-timers 25 years and over, 
earnings were little different from men’s earnings. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The nationwide Veterans' Employment and Training Service (VETS) of the 
U.S. Department of Labor oversees a number of veteran-related programs, 
including services provided by the federal-state employment service and aid 
under the veterans’ reemployment rights program. 


ttt 


The U.S. Department of Labor's Veterans’ Employment and Training Service 
(VETS) administers programs under Title IV, Part C, of the Job Training 
Partnership Act (JTPA), designed to meet job-related needs of service-connected 
disabled veterans, veterans of the Vietnam Era, and veterans recently separated 
from military service. 


### 


Employers with federal contracts of at least $10,000 are required to take 
special steps on behalf of disabled and Vietnam-era veterans and to list job 
openings with the Job Service, according to a U.S. Department of Labor fact 
sheet. 


### 
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